CLRA and IBEW Local 1620 Collective Agreement 2023-2027 - Updated Schedule "B" (page 25)
Job Classifications / Wage Rates effective May 1, 2026

The classification / hourly wage rate package as herein listed in Schedule "B" shall apply to all new work

bid after signing of this Agreement by the related parties. All work bid prior to signing of this Agreement

shall be completed at the previous rate or as mutually agreed / approved by Local 1620 and the Employer.

See Letter of Understanding - Schedule B (page 28) of CLRA and IBEW Local 1620 Collective Agreement 2023-2027

Base Hourly Wage effective
Classification y g

May 1, 2026
General Foreperson S 46.58
Foreperson S 44.11
Lead Lineperson S 43.48
Lineperson S 42.63
Apprentice 4th - 85% of Lineperson S 36.24
Apprentice 3rd - 75% of Lineperson S 31.97
Apprentice 2nd - 70% of Lineperson S 29.84
Apprentice 1st - 60% of Lineperson S 25.58
Mechanic S 39.20
Operator S 38.38
Blaster / Driller S 38.38
Utility Technician S 35.06
Utility Person / Traffic Controller S 25.48
Full-time Storekeeper S 37.48
Instrument Person S 35.78

Wage Package effective May 1,

Lineperson
2026
Base Hourly Wage Rate S 42.63
10% Vacation Pay S 4.26
3% Holiday Pay S 1.28
Health and Welfare S 2.50
Pension S 7.05
Training S 0.25
Trades NL S 0.30
CLRA - See Article 15:06 S 0.30
Rate Stabilization Fund S 1.00
Total Hourly Wage Package - Lineperson S 59.57




